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Quotes from Friends of Search And Rescue Test and 
Learn Campaign, August 2019, run by Talk Creative

Search and Rescue 
awesomeness.

They save lives.

Bloody 
awesome!

Volunteers who 
save lives.

A fantastic and selfless job based on volunteers 
who take time out of being with their family and 
friends to help, search and rescue.

Help bring 
people back to 
their families.
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Tēnā koutou katoa.

Communities throughout New Zealand and our 
international visitors benefit from New Zealand 
Land Search and Rescue Incorporated (LandSAR) 
volunteers. And so it seems to me that the Māori 
whakatauki, or proverb, “He aha te mea nui o te ao? 

– What is the most important thing in the world?” to 
which the response is “He tāngata, he tāngata, he 
tāngata – the people, the people, the people” fits so 
well with what Land Search and Rescue is and does. 

The core business of LandSAR is ensuring people – 
New Zealanders and our international visitors - can 
enjoy New Zealand’s outdoors knowing that there are 
people dedicated to assist them should they become 
lost, missing or injured. LandSAR volunteers do this 
throughout New Zealand 24 hours a day, 7 days a 
week, every day of the year. LandSAR volunteers from 
60 groups and specialist teams respond to requests 
for assistance from the New Zealand Police and, or the 
Rescue Coordination Centre NZ (RCCNZ). 

Our LandSAR groups collaborate closely with their local 
community groups, especially those in the emergency 
services such as Fire and Emergency New Zealand 

(FENZ), St John and Civil Defence. At the national 
level, LandSAR worked with a range of providers and 
coordinators including NZSAR, NZ Police, RCCNZ, 
Coastguard, Surf Lifesaving NZ, and rescue helicopter 
trusts to plan, execute and evaluate the provision of 
SAR in New Zealand. Over the past year, from 1 July 
2018 to 30 June 2019, LandSAR volunteers assisted 
with 320 Search and Rescue Operations (SAROPs) – 
295 for the New Zealand Police and 25 for the RCCNZ. 

The bottom line is that of the 684 lives at risk during 
2018/2019, 477 were assisted, 115 rescued and 32 
were saved.

I remain honoured to be associated with LandSAR and 
the men and women who provide vital SAR services on 
behalf of and for New Zealanders and show manaaki to 
our international visitor guests.

Kia ora tātou katoa. 
Sir Jerry Mateparae, Patron

Sir Jerry Mateparae
Patron

Foreword
Message from Rt Hon Sir Jerry Mateparae, Patron

Stretcher carry,  
Harris Trophy Competition  

October 2018 
Kelly Hoskin
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Welcome from the Board 
and Chief Executive
On behalf of the Board, staff, and members and 
volunteers it is a great privilege to introduce New 
Zealand Land Search and Rescue’s 2018-2019 
Annual Report.

We have completed an extraordinary year of change, 
growth and development with the support of our 
partners, NZSAR, the Coordinating Authorities and 
other stakeholders. 

New Zealand Land Search and Rescue Inc (LandSAR) 
is the national volunteer organisation which provides 
land search and rescue support services to the 
Coordinating Authorities (New Zealand Police and 
Rescue Coordination Centre NZ) to locate and recover 
lost, missing and injured people from all over New 
Zealand. LandSAR volunteers operate in suburban, 
urban, wilderness and rural areas including regional 
and forest parks, shorelines and caves. 

LandSAR is a registered charitable entity with over 
3,500 trained search and rescue volunteers who are 
members of 60 local groups covering the length and 
breadth of New Zealand. There are also specialist 
teams, such as LandSAR Search Dogs, LandSAR 
Caving, Alpine Cliff Rescue, CanyonSAR and RiverSAR 
that operate on a local or regional basis where there is 
a need for their particular skills. LandSAR volunteers 
have also developed a specialist capability to manage 
and search for known wanderers who suffer from 
cognitive impairments such as dementia and autism by 
utilising electronic tracking devices worn by the subject. 

LandSAR volunteers were kept very busy again 
this year, being involved in 320 Search and Rescue 
Operations assisting 684 people whose lives were 
at risk, and committing a combined 131,540 unpaid 
hours to Search and Rescue activities. 

LandSAR has continued to evolve as an organisation 
to meet the changing demands of the search and 
rescue and emergency response environment whilst 
working hard to improve the level of service provided 
to the Coordinating Authorities both in qualitative 
and quantitative terms and to develop and maintain 
effective working relationships with other Search and 
Rescue agencies. 

Group support has been refocused to the provision 
of assistance to LandSAR Groups wherever it may 
be needed rather than specific functions, allowing 
the Group Support Officers to be more adaptive to 
volunteer needs. Fundraising this year has increased 
substantially with an additional $366,167 being raised 
for LandSAR group administration and operational 
equipment; including the provision of radio and 
communication equipment, GPS units, utility vests, 
first aid kits, locator beacons, gloves, hats, specialised 
backpacks, tents, and pendants and tracking devices. 

LandSAR has implemented its strategy to internalise 
training. The objective was to deliver and manage 
our own training and development and this is now 
happening. Succeeding in the dynamic organisational 
learning and development environment did require 
in-depth analysis of the risks and opportunities. This 
year’s success has been based on the adoption of best 
practice vocational education management processes, 
thereby providing LandSAR with increased efficiency, 
effectiveness, productivity and providing the flexibility 
and adaptable training processes needed by our 
volunteers. 

The desire for meaningful accountability and 
transparency drove us to review our financial reporting 
and, as you see in this report, has resulted in a clear 
and transparent presentation that meets the needs 
of LandSAR volunteers and stakeholders. Our 
National Support Staff complement has grown as we 
internalised training, but still remains a small team of 
14. By comparison Coastguard has 59 Staff and 2,055 
Volunteers, while Surf lifesaving has 75 Staff and 5,526 
Volunteers. 

Finally, a note of appreciation to all our volunteers, 
staff, donors, supporters, stakeholders and external 
organisations we’ve worked with. A huge thank you for 
all your efforts and contributions again this year. Your 
work is greatly appreciated, and your achievements 
are making a real difference in our local communities 
and to the ongoing mission of New Zealand Land 
Search and Rescue.

Dave Robertson, Chair 
Carl McOnie, CE

Dave Robertson 
Chair

Carl McOnie 
Chief Executive
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Mission Statement
To provide Search and Rescue services to the lost, missing and injured.

Vision:
Everyone gets home safe

Our Values are: 
Voluntary Service – we do not charge for our services 

Independence – we act in the interests of the subject 

Impartiality – we offer our services equally to all 

Our Goals are: 
Strong and Sustainable Relationships

Well Supported and Engaged Groups and Specialist Teams

Consistent High Performance

Our Purpose Statement is:
LandSAR’s primary objectives are to provide effective and efficient land search and rescue capability throughout 
New Zealand to assist the New Zealand Government’s appointed lead agencies of search and rescue, consistent 
with NZ LandSAR Inc approved standards. To further the education of the public of New Zealand in matters related 
to Search and Rescue. To provide education, training and assessment for the purposes of developing and retaining 
an internationally credible, effective and efficient search and rescue capability throughout New Zealand at a 
standard equal to or better than international best practice.

We are Search and Rescue – everywhere for everyone
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Results
TOTAL VOLUNTEER ACTIVITY FROM 2011 TO 2019

VOLUNTEER NON-OPERATIONAL ACTIVITY IN 2018/19

0

150,000

75,000

225,000

2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18 2018/19

Operations SAREX/Training Administration Prevention WanderSearch

0

15000

30000

45000

60000

Administration SAREX Training Prevention WanderSearch

5LandSAR Annual Report 2018-2019



SAROPS

684 PEOPLE 
AT RISK IN 
2018/19

Results
SEARCH AND RESCUE OPERATIONS (SAROPS) FROM 2011 TO 2019

*  Category I SAROP:  
A SAROP coordinated at the 
local level; including land 
operations, subterranean 
operations, river, lake and 
inland waterway operations 
and close-to-shore marine 
operations.

** Category II SAROP:  
A SAROP coordinated at 
the national level; including 
operations associated with 
missing aircraft or aircraft 
in distress and off-shore 
marine operations within the 
New Zealand Search and 
Rescue Region. Category 
II SAROPS typically require 
the use of national or 
international resources and 
may involve coordination 
with other states.

477 Persons Assisted

115 Lives Rescued

32 Lives Saved

61 Lives Perished
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Board & Life Members

Dave Robertson, Chair
Elected S.I. Director

Terry Blumhardt
Elected N.I. Director

Dave Erson
Interim, Appointed Director

Graham Pomeroy, Deputy
Elected S.I. Director

Iain Watson
Elected N.I. Director

LIFE MEMBERS
2006 – Roger Barrowclough (Deceased)
2007 – Roscoe Tait
2009 – Tom Clarkson
2010 – Roger Bates
2015 – Dave Erson
2016 – Patricia (Tric) Moller

BOARD 2018/2019

7LandSAR Annual Report 2018-2019



Jon McQueen
Development & Fundraising Manager

Mike Ambrose
Group Support Manager

Staff

Karen Walker
Training Coordinator

Lisa Mellish-Mytton
Academic and Compliance 

Manager 

Toni Holmes
Training Coordinator

Rae Wakefield-Jones
Administration Manager

Celeste Tobin
Financial Manager

Vacant
Accounts Administrator

Vacant
Marketing Assistant

Carl McOnie  
CEO

BoardLandSAR Groups

Tony Wells
General Manager Training

Peter Zimmer
Group Support Officer

Kelly Hoskin 
Group Support Officer

Ian Newman 
Group Support Officer 

Aimee MacDonald
Group Support Officer

Clare Teague
Safer Walking Coordinator
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LandSAR Groups

Far North Search & Rescue Organisation Inc

Auckland Land Search & Rescue

Tairua-Pauanui Land Search and Rescue Inc

Paeroa Search & Rescue
Waihi LandSAR

Gisborne Land
Search & Rescue

Wairoa Search & 
Rescue Inc

Hawke’s Bay Search & 
Rescue

Tararua Search & Rescue Club IncPalmerston North Land Search & Rescue and Rescue 
Advisory Committee Inc

Taihape Search & Rescue Group  

Golden Bay Search & Rescue  

Motueka Search & Rescue  
Search & Rescue Nelson Inc  

Search & Rescue Karamea   
Westport Land Search & Rescue Inc Marlborough Search & Rescue  

Reefton Search & Rescue Squad

Murchison Search and Rescue Group

Ruapehu Search & Rescue Group  

Taranaki Search & Rescue Group  

Taupo Search & Rescue Group  

Turangi Search & Rescue Group  

Rotorua LandSAR  

Hamilton Search & Rescue  

Catlins Search & Rescue  

Waitomo Search & Rescue Inc 

Wanganui Search 
& Rescue Inc  

Wairarapa Search & Rescue Inc
Wellington Land Search & Rescue Inc

Kaikoura Search & Rescue

Hurunui Land Search & Rescue Group

Oxford Search & Rescue 

Christchurch Search & Rescue 
Ellesmere Search & Rescue 

Rakaia Search & Rescue 

South Canterbury Group 

North Otago Search & Rescue Inc

Dunedin District Land Search & Rescue Committee 

Fiordland SAR Committee  

Wakatipu 
LandSAR 

LandSAR 
Wanaka

Haast LandSAR

South Westland Search & Rescue

Hokitika LandSAR Group
Greymouth LandSAR

Clutha District Search & Rescue 

Southland Search & Rescue 
Stewart Island/Rakiura Search & Rescue 

Eastern Southland Combined SAR

Central Otago SAR 

Methven Search 
& Rescue Inc

Mackenzie Search & Rescue 

Hanmer Springs Search & Rescue   

Horowhenua Search & Rescue 
Committee

Kuaotunu Land Search & Rescue

Tauranga Search & Rescue

Whakatane Land 
Search & Rescue

Northland Search & Rescue

Thames Land Search & Rescue Inc

9LandSAR Annual Report 2018-2019



Group Support
In June 2018 LandSAR Groups were surveyed 
about the Group Support that LandSAR provides. 
The survey asked for ratings of satisfaction levels 
and expectations related to the work that Group 
Support Officers do. 

The results of the survey were generally very positive 
with most Groups feeling well-supported and voicing a 
fairly consistent view of the type and quality of service 
that they expect from LandSAR staff. This expectation 
can best be summarised as Groups wanting to have a 
very available and responsive person as a ‘go to’, for 
any matters that Group committees and members 
cannot readily handle themselves. This reinforces the 
refocusing of priorities for Group Support that was 
already underway, particularly the aim that GSOs 
are here to assist with whatever Groups need, rather 
than being limited to a prescribed range of functions. 
The survey also confirmed another key point about 
providing support on a national basis and that is; the 
need for, and uptake of, assistance varies considerably 
from place to place. Some Groups need little support, 
others need more. A Group with experienced 
committee members may serve many of its own needs 
but, when succession occurs, new officers may have a 
greater need for external help.

The range of matters that GSOs spend their time 
on includes Group Planning (including training and 

resource needs via the GPT), communicating between 
Group, regional and national levels, training logistical 
support, equipment procurement and provisioning, 
internal and external Group relationship issues, 
administrative advice and support, new member 
vetting, reporting and coordinating national tasks 
where Group input is required.

The past year has been notable for the large increase 
in the national provisioning of equipment or equipment 
grants. Thanks to increased fundraising, Group 
Support was able to arrange for $773,894 of SAR 
field equipment for Groups. This is more than triple the 
amount provided in each of the five preceding years. 
Communications gear (handheld and base radios and 
repeaters) was the largest spending category, with 
GPS and safety equipment also being prioritised. A 
full list of the equipment provided is available to view 
in the Equipment (Resource Requests) section of the 
LandSAR website.

Recognising that connectivity is becoming more 
important in running SAR operations, Group Support 
has facilitated a project to upgrade 10 LandSAR satellite 
broadband kits around the country. The upgrade 
involves transitioning off the IPStar satellite and on to 
the Optus D2 satellite. Hardware for the change has 
been kindly sponsored by Farmside and the new 
connections will provide much improved coverage, 

Tautuku Cup 
18 May 2019 

Rae Wakefield-Jones
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data speeds and data volumes. We have also been 
able to offer mobile (cellular) internet connections and 
a shared national data bundle for all Groups who want 
to be included (38 Groups at the time of writing).

Health and Safety management remains a priority 
and this year, for the first time, all Groups were asked 
to complete a self-audit of their safety performance. 
The LandSAR Safety Management System has 
purposefully been kept as simple as possible, to keep 
the requirements on Groups and members accessible 
and achievable. Although people sometimes assume 
that there is more to it, the base level of compliance 
is that teams will always have a briefing, with all 
members involved, that covers safety considerations, 
before and (when required) during tasks. All members 
are expected to have a good understanding of, and 
to follow, the LandSAR Safety Standards for SAR 
activities. Those who are responsible for prior planning 
of tasks or activities are expected to produce some 
short documentation that shows how safety has 
been factored into the plan. When an accident or 
incident occurs, there is a requirement to report it. It 
is important that all Groups can honestly vouch that 
these expectations are being met, as our status as a 
preferred provider of SAR services is dependent on our 
legal compliance in this area.

The psychological well-being of members has emerged 
as an area that LandSAR intends to give greater 
attention to. Members are often exposed to scenarios 
that are traumatic and emotionally challenging. 
Society’s awareness of mental health issues is growing, 
and all organisations need to raise their game, where it 
is known that actions may have impacts on individuals. 
We are very aware that doing a good job to support 
members, in this regard, will not be a simple ‘one size 
fits all’ proposition. It is clear that building member 
awareness, to enable peer monitoring and support, will 
be a key component in the work ahead.

Of all the functions included in Group Support, 
communication is perhaps the one with the greatest 
potential to add value. Across all of LandSAR we are 
learning important things all the time. Experiences 
in operations and training provide us with many 
opportunities to note things that worked well (and 

should be repeated in future) and things that did not go 
well (that need to be improved to get better outcomes). 
Unfortunately, many of these lessons happen at a local 
level and are not communicated and recorded beyond 
the circle of people who were directly involved. As an 
organisation we can do a whole lot better at making 
sure that the experiences of the few benefit the many. 
Identifying and sharing ‘good practice’ will become a 
major focus for Group Support staff going forward. We 
have had some work done on the LandSAR website, 
so that it can act as a tool in this process, but the 
bigger challenge is to get everybody switched on to 
the concept of sharing knowledge. The fundamental 
values here are that the organisation is receptive, and 
wants to consider all input, and that we recognise that 
valuable contributions can come from anywhere (not 
just from the most senior or outspoken people). Any 
individual can submit their ideas and Groups, project 
teams and those actioning debrief outcomes will also 
be able to use the website for getting recommendations 
or suggestions out to a wider audience.

On behalf of the whole Group Support team, I’d like 
to record a big thankyou to all Groups, teams and 
members, for all the positive interactions during the 
year. We are here to help, and it is a pleasure working 
for you.

Mike Ambrose, Group Support Manager

Tracking Core Skills 
Wakatipu July 2018 
Kelly Hoskin
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Training
The 2018/2019 year will be known as a year of 
maturity for LandSAR. A year in which LandSAR 
took ownership of its responsibility to ensure fit-
for-purpose training is available for its Groups and 
their members.

The training arm came to fruition in January of 2019, and 
was delivering training within three weeks – no mean 
feat. A small training administration team of 2.5 people 
initially, growing to 4 by year end, are coordinating and 
delivering the equivalent volume of training previously 
coordinated by up to 11 persons across five different 
training providers. This is just one efficiency created in 
the system.

A special thanks goes out to all of the LandSAR 
practitioners who put their hand up to become 
LandSAR tutors. There was an incredible response 
and it has taken all of 2019 to work through the 
applications and I personally thank you for your 
expertise and assistance in getting a lot of training off 
the ground from near scratch. It hasn’t always been 
a smooth process, but it is bringing tangible rewards 
to LandSAR and these will continue to grow into the 
new year.

The Tertiary Education Commission (TEC) funding, 
administered by NZSAR, was approved for delivery of 
formal courses from 1 April. The funding mechanism, 
although coming via a different type of fund and 
administrative process remains largely the same, 
funding skill acquisition training for SAR volunteers. 
With the quality assured Private Training Establishment 
(PTE) this made for an easy transition. The Field and 

IMT refresher, skill maintenance and competency 
training continues to be funded through the Outdoor 
Safety Committee (OSC) and it is likely that the demand 
on this training will continue to grow. With the training 
now all internal it means for the first time LandSAR is 
able to utilise the services of all SAR tutors across all 
aspects of training and work towards updated and 
standardised content and delivery targeted to better 
meeting Group needs and competency attainment. 
This will remain our focus into the 2019/20 period.

A number of efficiencies have been gained through the 
internalising of training. Some of these include:

• Delivering in excess of 20 events with 7 
to 13 attendees – all courses which would 
have otherwise not met the previous 
minimum threshold.

• We have been able to work with Groups around 
the refresher/competency training events to meet 
specific training needs.

• Recognise that training is so much more than 
just an event – it’s also a social interaction 
where Group members can interact and 
develop the relationships that are critical in 
operational response.

• Being able to deliver training in areas that had 
not received formal training in more than 10 years 
due to not being able to assure 14+ persons 
on courses.
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Best practice education is informed and reactive to 
industry needs. There are two mechanisms in which 
we endeavour to be more responsive to Group’s needs. 
The first of these is through the training aspects of the 
Group Planning Tool (GPT). Training has largely been 
a fixed menu option, but moving forward I would really 
like Groups to engage in the training part of the GPT 
process and identify the training needs that they need 
to meet their operational requirements. The training 
team’s job is to take that output and endeavour to 
meet the needs of the Groups, not vice-versa. The 
second way in which we ensure fit-for-purpose training 
is through Advisory Groups (AG’s). The role of the 
AG’s is to guide LandSAR delivery and ensure that 
the training, assessment and competency process is 
current, fit-for-purpose and meeting the operational 
needs of LandSAR Groups – informed from the ground 
up. A fundamental change with internal training is the 
ability to more quickly evolve and adapt to changing 
needs and the ability to have different products across 
Groups. This is reliant on Groups being informed and 
honest about their needs and wherever possible we 
will strive to support Groups in meeting these needs.

The North and South Island delegates’ meetings 
in June provided an opportunity to outline to those 
attending the future of the competency framework and 
answer questions around this. The competencies will 
continue to evolve as LandSAR grows and the needs 
of the SAR sector change over time. To this end, and 
to ease the administrative burden, we are focussed in 
the coming year to make recording and reporting of 
competency outcomes electronic or app based. We 
have also begun rolling out training workshops for 

Group Trainers (GTO’s) and assessor workshops for 
Group Assessors. We will be scheduling more of these 
to meet demand and be ensuring that training materials 
for Group training are available at the same time. The 
feedback from members is this is an area needing 
action and we are working to deliver this for you.

A huge thanks to the four Group Support Officers 
(GSO’s) who have worked tirelessly to support Groups 
and the training team – sorting venues, participant 
logistics and all of the queries in-between. The delivery 
of training in 2018/2019 would not have been as 
successful without their efforts behind the scenes.

Lastly, a special thanks and debt of gratitude to the 
training team of Karen, Toni and Lisa who have 
worked exceptionally hard getting the training arm of 
LandSAR up and running, resourced and have worked 
thanklessly every week to get trainers and resources 
where they need to be across the country. I look 
forward to continual improvement in supporting them 
with the tools and resources to make their lives easier 
as they focus on meeting your needs, creating a win-
win for all parts of LandSAR.

On behalf of the whole training team of Karen, Toni, 
Lisa and myself I thank you for all that you do for your 
Groups and for your communities in their time of need. 
Your selflessness and compassion deserves so much 
more than what can be put into words. We consider it 
an honour to be able to support your development and 
look forward to a proactive and positive future.

Tony Wells, General Manager Training

River crossing  
practice Manawatu
Pete Zimmer
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This ‘year’ has been longer than usual. The 
last AGM voted to change LandSAR’s financial 
year to  30 June to align with our major funders’ 
financial years.

A lot has happened in the last 15 months! Since 1 April 
2018 we’ve:
• We’ve said Goodbye to Pat, Siobhan, Malcolm, 

Delaine and Pete C
• And Hello to Kelly, Jon, Carl, Toni, Celeste, Tony, 

Clare, Lisa, Wayne and Camilla 
• We now have 14 staff, 7 Board and 3,501 

members 

We started the year on 11 April 2018 with a strategic 
planning day involving the Board and all the staff. From 
this we produced a Business Plan to guide us through 
2018-2019. 

I was overseas in June when the 2018 AGM and 
Conference was held in Blenheim. I understand that 
it was a success and I’d like to thank the Marlborough 
LandSAR members of Conference Committee for all 
their hard work. A lot of organisation is needed behind 
the scenes to ensure that everything runs smoothly on 
the day. The 2020 Conference will be held the North 
Island and we’ll be in touch with more details closer 
to the time. 

Carl McOnie started as our new Chief Executive on 2 
July 2018 and shortly after that we had the first of our 
regular managers’ meetings. As well as these we now 
have weekly video conference meetings for all staff. As 
we work in a variety of different locations across New 
Zealand, it’s a good way to keep in touch with everyone. 

The events in Christchurch on 15 March 2019 not only 
affected we Cantabrians, they reverberated across the 
country and around the world. I was proud to represent 
LandSAR at the vigil in Hagley Park on Sunday, 24 
March. Here’s a photo of the Police, Coastguard and 
LandSAR standing together.

I attended a community meeting in April regarding 
the proposed changes to the Charities Act.  Since 
then LandSAR has made a formal submission as 
it’s important for our voice to be heard, both for the 
national body and groups. Public submissions are now 
being reviewed before policy proposals for Cabinet 
approval are developed. 

I love getting out from behind my desk to spend 
time with our members. I really enjoyed the Southern 
hospitality of the Tautuku Cup in May.  It was great to 
see the passion and commitment of the volunteers. 
Congratulations to the team from Wakatipu – the cup’s 
yours to defend until next year! 

The national support staff have become much busier 
as LandSAR now runs its own in house training 
programme. The Administration and Finance Manager 
role has been spilt, with Celeste Tobin now as the 
Financial Manager and me as the Administration 
Manager. Remember we’re here to support all 
LandSAR volunteers. For a list of who to approach, 
members should login and check out the page Who 
From the National Support Team Can Help Me? 

We are Search and Rescue – everywhere for everyone.

Rae Wakefield-Jones, Administration Manager 

Administration Support

Police, Coastguard and 
LandSAR together
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Over the last 12 months, engagement, awareness, 
goodwill, generosity and subsequently fundraising 
have all increased. This has helped us fund accredited 
training programmes, ongoing operational expenses 
and essential operational equipment purchases. It has 
helped us ‘profile raise’, and the general public, the 
media, funders, and the government are all becoming 
much more aware of LandSAR and the work that we do.

There was significant success where we applied for 
and won large national contributions from: OSC Lottery 
Grants, Pub Charity Ltd, PG Trust and Sutherland Help 
Trust. 

Once again in 2019/2020, we intend to capitalise on 
these successes, and further our funding streams, 
by applying for the same grants and diversifying the 
fundraising portfolio, whereby we plan to seek and 
secure further grant fundraising opportunities through 
existing and new public and private funding alike.

Since May 2018 an additional $773,894 has been 
brought in to further our mission ready capable status, 
and it this support that makes SAR in New Zealand 
available everywhere and free to everyone.

In 2019/2020, and within the approved fundraising 
and marketing plans, there are four main areas within 
development and fundraising that we plan to work 
towards now and in the immediate future:

1. Strategically applying for grants 
(Nationally/Locally) we need to ensure that as an 
organisation, LandSAR is aware and able to apply 
for all ‘tagged’ and non-tagged grant funding 
opportunities available

2. Friends of Search And Rescue  
To relaunch Friends of SAR, build on current 
donor base and engage with new donors to 
build essential regular giving in a monthly format.  
Develop resources and provide training for any 
volunteer interested in fundraising. Part of Friends 
of SAR implementation.

3. Increase social media leads to LandSAR 
website 
Engage and inform others of our activities and 
work in close alliance with our key stakeholders 
through media, PR, publications, multi-media and 
online communications

4. Align through partnership with a key national 
synergetic sponsor to help raise profile 
for LandSAR across New Zealand, increase 
opportunities for our groups locally and increase 
existing ‘untagged’ revenue

In time, it is my and the organisation’s intention to 
make sure that NO LandSAR member has to sell 
sausages at a local sausage sizzle, in order to fund 
basic items such as rainwear and other PPE (Personal 
Protective Equipment).

Operating in suburban, urban, wilderness, rural areas, 
on shorelines, in caves and in canyons, not only are 
LandSAR able to assist people needing our help in the 
outdoors, in addition, this support enables LandSAR to 
assist other emergency response agencies, whenever 
self-contained and capable personnel are required (e.g. 
natural disaster response and recovery).

I am continually humbled and amazed at the wide 
range of specialist SAR skillsets that LandSAR is able 
to provide from our own volunteers to the search and 
rescue sector across New Zealand.

On behalf of everyone at LandSAR, I would like to thank 
all New Zealanders who continue to support our work. 

It’s a good feeling to be effecting change though a 
large people centric organisation like LandSAR, some 
things have been done, but there’s lots to be done and 
lots that can be done.

Here’s to next year and the future.

Jon McQueen,  
Development and Fundraising Manager

Development and Fundraising

Rope Rescue Refresher 
Training June 2019
Pete  Zimmer
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2019 has seen operational team numbers reach a 
low point, through retirements and injury of both 
handlers and dogs alike. Significant effort has 
been put into recruitment and training of new 
teams by our dedicated volunteer trainers and 
assessors, not to forget all the work being put in by 
our handlers to achieve operational status.

We ended the reporting year with 16 operational 
handlers, eight a-piece in both wilderness and 
avalanche disciplines. These operational teams were 
called upon 128 times, being deployed on 41 searches 
(33 wilderness and 8 avalanche), where they were 
credited with one find and three assisted finds. This is 
a great response from our teams and underscores their 
readiness to travel to wherever they are needed.

Our coverage in the North Island has been particularly 
sparse over the past the twelve months but with efforts 
of lead assessor Chris Martin and his team of trainers, 
who have been putting a focused effort into bringing 
more teams online, it is envisaged that this situation will 
improve over the next twelve months. Currently Chris is 
overseeing the training of 29 new teams on the training 
pathway (21 wilderness and 8 avalanche), these teams 
range from entry level to novice. With novice being 
the step before becoming operational it is hoped that 
many of the ten wilderness and one avalanche novice 
teams will achieve operational status in the near future.

Search Dogs
Search Dogs are fortunate to have the support of 
the Police Dog School who freely give of their time to 
assist us whenever we ask. Their support is vital to us 
as they provide additional manpower at key times like 
training and assessment camps plus a direct link to 
international developments in dog training methods. 
We are also thankful for the support from police dog 
handlers in the provinces who work with our teams too.

We are also thankful for our sponsorship from Masterpet, 
in the form of Black Hawk dog food, which is provided 
for our operational teams and for training camps. 
This generous sponsorship is gratefully received and 
goes some way to alleviating the cost of running a 
Search Dog for our handlers. The financial support we 
receive through LandSAR New Zealand goes a long 
way to supporting the training and certification of our 
teams, though we continue to rely upon the extreme 
generosity of our trainers and assessors giving freely 
of their time and the financial burden borne by the 
handlers themselves absorbing the cost of dog care 
and majority of the mileage incurred in training. We 
look forward to the time when handlers only give up 
their time and the financial support is there to meet 
their other needs.

A persistent question from groups and Police is “How 
do we get a dog team in our area?” The best way is for 
groups to promote the idea amongst their members 
and support one of their own to achieve this. We do not 
have the capacity to carry out a recruitment campaign 
on your behalf, while we do actively encourage potential 
new members that we come into contact with, we 
mostly rely on people coming to us. So if you see the 
need for a dog team in your area, please push potential 
handlers our way and we will take it from there.

Search dogs remain a valuable asset as part of a 
search response, we encourage all IMTs to include their 
local handlers in their IMT training program to learn the 
best way to utilise the dog teams at hand. If you are in 
an area that does not currently have a local dog team 
then feel free to contact the search dog committee 
and we will be able to provide information to help you 
to include dog teams in your planning, remembering 
that our dog teams do travel large distances to assist 
in searches.

Fritz van Rooden, Chair

Search Dog Training 
Mesopotamia Station 

March 2019
Kelly Hoskin
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The incidence of people with cognitive impairments 
going missing is on the rise and incidents of this 
type now account for almost one in four of all land 
search and rescue operations. LandSAR is funded, 
by NZSAR, to provide national coordination within 
the Safer Walking Partnership Framework. The 
framework has four components:

Reduction: Different strategies to reduce the risk of 
people going missing.

Readiness: Everyone is prepared and knows what to 
do if a person does go missing.

Response: The police and Search and Rescue can 
rapidly locate the missing person.

Recovery: Reflect on incidents and share learnings so 
the programme can continuously improve.

Communities across NZ have developed their own 
ways of managing Safer Walking, and the supporting 
methods for the location of people who go missing. 
There are various partnerships between local 
Alzheimers organisations, Police, Wander Search 
Trusts and LandSAR Groups. These arrangements 
have been successful, and credit goes to the 
passionate and dedicated people, often volunteering 
their own time and resources, to ensure that vulnerable 
people are safe in their communities. 

During the 2018/19 year LandSAR facilitated 12 regional 
stakeholder meetings. The purpose of these meetings 
are manifold including an opportunity for the key 
people involved in delivery of the safer walking/wander 
search programme to connect with each other and 
with people in their communities who can promote the 
programme. We also delivered a National Stakeholder 
Reference Group meeting – the aim of this group is 
to gain oversight and support for the programme at a 
strategic level (Safer Walking Partnership Framework).

Privacy of people’s information on the programme was 
raised, and consequently we worked with NZSAR as 
they commissioned a report with recommendations 
for handling personal data, collected as part of the 
programme. This report and recommendations can 
be found on the LandSAR website, in the About: Safer 
Walking/Wander Search section.

We need to be constantly on the look out for 
developments, new technologies and ideas to help 
reduce the risk of people going missing and improve 
response times. A literature review was undertaken 
into any other technology that might offer advantages 

Safer Walking / Wander Search

Regional Stakeholder 
Meeting in Nelson
Clare Teague 

Meg Shaw from Wellington 
Land Search and Rescue at 
a Wander Search Training 
Exercise in Wellington
Clare Teague

over the current wander search system. The review did 
not uncover any better options; however, we will repeat 
this exercise on a regular basis, and continually monitor 
emerging solutions.  The review can also be found on 
the LandSAR website.

The groups managing the programme have previously 
indicated that resourcing devices and other equipment 
can be an ongoing challenge. In response to a 
LandSAR application, the Sutherland Self Help Trust 
have generously provided an equipment grant of 
$35,000, for the wander search system. This has been 
used to fund 100 pendants and 3 receiver units for 13 
different groups.

The National Safer Walking Coordinator, Clare Teague, 
is here to support all groups involved in the Safer 
Walking/Wander Search programme. Please contact 
Clare if you want to know more about the programme. 

Clare Teague, National Safer Walking Coordinator
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On Wednesday, 1 May 2019 the Hon 
Phil Twyford presented the 2018 
NZSAR Awards in Wellington. LandSAR 
representatives received several 
notable awards.

The NZSAR Gold Award for Support 
Activity was presented to Blake McDavitt 
(Ruapehu Alpine Rescue Organisation) 
for a very significant contribution to search 
and rescue. Blake has devoted more than 23 
years of volunteer work to SAR services in 
New Zealand and further afield in Antarctica. 
Having joined Turangi Land Search and 
Rescue in 1994, Blake has taken on key 
leadership and advisory roles over the years. 
He is currently the Training Officer for this 
group and a well-respected Team Leader 
and technical SAR specialist for Ruapehu 
Alpine Cliff Rescue.

Blake’s wide range of skills, knowledge and 
abilities in the SAR arena see him frequently 
sought out as the “go-to guy” for specialist 
knowledge. When Land Search and Rescue 
NZ established an advisory group on 
best practice for SAR in the back country, 
Blake – in the company of experts in swift 
water rescue, alpine cliff rescue, cave and 
avalanche rescue – was unanimously voted 
to be its leader. Blake continues to perform 
this role today.

Under Blake’s guidance, the Back Country 
Technical Rescue Advisory Group (BTRAG) 
has gone from strength to strength. One 
notable achievement of the group was writing 
the Human Longline Guidelines, which were 
adopted nationally and endorsed by the Civil 
Aviation Authority.

In 2003 and again in 2006, Blake led the New 
Zealand Search and Rescue team based in 
Antarctica. Last year he was seconded back 
to Antarctica for a 3-month period. Blake is 
also highly regarded by Whanganui Police, 
who say that he is always the first person 
they call for sound advice on all aspects of 
SAR, especially alpine cliff rescue.

Blake is described as a quiet, unassuming 
leader with outstanding commitment, 
engagement, skill, knowledge and 
teaching abilities.

Methven LandSAR was awarded a 
Certificate of Achievement for their 
contribution to the rescue of an injured 
walker from Little Mt Peel/Huatekerekere, 
on 3 June 2018. A woman had slipped and 
fractured her lower leg, approximately 1100 
metres up the remote walking track. Low 
cloud and deteriorating winter conditions 
made a recovery by air virtually impossible, 
but Otago Rescue Helicopter pilot Clayton 

Girven manoeuvred close enough to offload 
one paramedic (Craig Didham) to begin 
medical care. Despite the challenging 
weather, Clayton also managed to deliver 
three members of a police search and 
rescue team within 500 metres of the 
injured tramper.

Members of Methven LandSAR were waiting 
for deployment nearby, but the weather 
had closed in to the point that Clayton 
was unable to land, or winch this team. 
Paramedic Craig stabilised the tramper’s leg 
injury and, with the assistance of the police 
search and rescue team, began the arduous 
task of stretcher-carrying her down the hill. 
It was very cold and the risk of hypothermia 
setting in was high. Craig managed the care 
of his patient throughout the stretcher carry 
and placed her wellbeing above anything 
else. Meanwhile, Methven LandSAR team 
members, supported by Timaru LandSAR 
members, headed up Little Mt Peel on foot 
to support the stretcher carry down the hill.

The 11-hour rescue concluded around 
midnight. The injured tramper was carried 
almost 4km, without incident, down a dark, 
steep and slippery walking track. Without 
the expert piloting skills and medical 
capability of the Otago Rescue Helicopter 
team, combined with the efforts of the 

Honours and Awards

Blake McDavitt and Phil Twyford
Mark Coote

Methven LandSAR
Mark Coote
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land teams, this rescue would have been 
significantly longer and more painful for 
the injured tramper. LandSAR Wanaka 
and the Aoraki/Mt Cook Alpine Rescue 
Team were awarded a Certificate of 
Achievement for their part in the rescue of a 
climber from the Bonar Glacier, Mt Aspiring/
Tititea.

On 30 July, a lone climber became lost in 
deteriorating weather on Bonar Glacier, 
Mount Aspiring/Tititea. He built a snow cave 
to shelter for the night and attempted to 
find his way back to the nearby hut the next 
morning. But extreme white-out conditions 
made that impossible. At about midday he 
activated his SPOT device and RCCNZ was 
alerted. Sub-zero temperatures, strong wind, 
low cloud and high avalanche risk prevented 
the Wanaka Alpine Cliff Rescue (ACR) team 
from flying into the area to begin the search 
and retrieval. 

Over the next three days, multiple helicopter 
rescues were attempted by Aspiring. 
Helicopters, Southern Lakes Helicopters, 
Wanaka and Aoraki/Mt Cook ACR teams 
but each time they were beaten back by the 
adverse conditions. Finally, on 2 August, a 
break in the weather enabled two rescue 
helicopters to access the glacier, locate the 
climber and drop off four ACR team members 

to assist. The climber was dehydrated, 
exhausted and had slight frostbite. The ACR 
team provided warm clothing, food and 
drink and stayed overnight with him in the 
snow, ice and wind. 

The next day, three rescue helicopters were 
poised to seize an opening in the weather for 
a snatch and grab rescue. An opportunity 
came late in the day and the climber and his 
rescuers were uplifted from the mountain. 
This rescue mission was made possible 
by the skills, dedication and effective 
collaboration of all the search and rescue 
agencies involved, with the support and 
coordination of RCCNZ and Police.

A Special Award was presented to Terry 
Blumhardt, Sarah Cate and Cliff Jones of 
Turangi LandSAR for their contribution to 
rescue of two boys from the Tongariro Alpine 
Crossing on 19 October 2016.

Two teenage boys dialled 111 when they 
became separated from their school group 
on the Tongariro Alpine Crossing. The boys 
found themselves on a sheer mountain 
face in strong winds, extreme cold and 
poor visibility. They were too frightened to 
go forward or turn back. Police contacted 
the mountain guides to assist, three of 
whom were on Tongariro, but on different 

sides. They knew the boys were somewhere 
between them on the alpine section of the 
Crossing. While Terry Blumhardt set out on 
his own from one direction, Sarah Cate and 
Cliff Jones climbed up to the south crater 
from the other. Every 30 metres or so they 
had to hunch down in the strong wind gusts, 
as losing their footing could have been 
fatal. In equally difficult conditions, Terry 
investigated the trail to Tongariro Peak. It was 
here that he found the two boys, perched in 
a very high, precarious position.

Terry dug a trench through the snow and ice 
for the boys to walk down. Once they were 
in a safer place, Terry used a Z sack to get 
the boys out of the wind and waited for help 
to arrive. Both boys were showing signs of 
hypothermia and Terry was also feeling the 
effects of the cold.

Sarah and Cliff arrived about 15 minutes later. 
They put more clothing on the boys and got 
them to their feet. By continuously nudging 
their legs forward, they made slow progress 
down the mountain. A shute in the terrain 
allowed the guides to slide the boys down 
part of the way. The group kept descending 
until they were below the worst of the 
weather and reached an area clear enough 
for helicopter evacuation.

LandSAR acknowledges copy provided by NZSAR in its 2018 Award Booklet

LandSAR Wanaka and the Aoraki/Mt Cook Alpine Rescue Team
Mark Coote

Sarah Cate and Cliff Jones of Turangi LandSAR (absent Terry Blumhart)
Mark Coote
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Duncan Ferner
Secretariat Manager 

New Zealand  
Search and Rescue

The ethos of voluntary service is highly visible 
throughout our Search and Rescue (SAR) sector 

– and LandSAR is no exception. NZSAR’s sector-
wide volunteer study this year showed that for 
every member of staff at LandSAR there are 
245 volunteers. It is a privilege it is to work with 
such a large group of people – many of whom are 
specialists in their field – who give their time so 
generously to help others. 

Working together well is at the heart of successful 
search and rescue. Many of you will already be familiar 
with NZSAR’s vision of “one SAR body”, which hinges 
on operating collaboratively within a robust SAR 
system. Year after year, LandSAR continues to step up 
to the mark, lending highly-valued assistance to Police 
and other search and rescue organisations around 
the country. And your contribution hasn’t stopped at 
SAROPs. You have also participated in many NZSAR 
training events this year, upskilling alongside your peers 
and sharing your knowledge with other groups. At a 
national level, your organisation has fed directly into a 
number of major projects that will ultimately benefit the 
entire sector. I’d like to touch on just two of these here. 

The launch of SARdonyx in May was a highlight for the 
Secretariat.  It has a large and complex project which 
relied on considerable technical input from LandSAR. 
This new data system post-SAR information collection 
and reporting systems for Police and RCCNZ and will 
also assist LandSAR’s information needs. There was a 
great turnout of LandSAR people at SARdonyx training 
in the months leading up to go live and I appreciate 
your patience as we all become more familiar with the 
new system. I have no doubt that SARdonyx will prove 
its worth as it becomes more populated and we begin 

using its sophisticated reporting functions to inform the 
operation of search and rescue in New Zealand. 

The second project that has really benefitted from your 
contribution this year is the development of our country’s 
first set of national search and rescue guidelines. 
Published in September 2019, the guidelines provide a 
single point of reference and guidance for conducting 
SAR in the New Zealand Search and Rescue Region. 
They are content-rich, easy to follow and all the more 
practical for the input of your subject matter experts, 
so I thank you for your support in pulling together this 
valuable resource. If you haven’t seen the guidelines 
yet, you can find them on our website: www.nzsar.govt.
nz/resources.

There were at least six LandSAR groups or individuals 
recognised for their outstanding services and 
commitment to search and rescue at the annual 
NZSAR Awards ceremony this year. Turangi LandSAR 
took centre stage, with Blake McDavitt the winner of 
our supreme Gold Award for support activity, while 
Terry Blumhardt, Sarah Cate and Cliff Jones received a 
special, retrospective award for an incredible rescue in 
2016. There are so many other courageous people in 
your midst that we’d like to acknowledge in this way but 
unfortunately that’s just not possible. Please know that 
your hard work and dedication does not go unnoticed 
and makes such a huge difference to the lives of many. 

On behalf of the NZSAR Council – thank you for 
providing such a vital service to communities 
throughout the country.

Duncan Ferner, Secretariat Manager 
New Zealand Search and Rescue

NZSAR

Search and Rescue 
Operation April 2018, 

Methven LandSAR Group
Lew Shaw
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New Zealand Police
On behalf on the New Zealand Police I would like 
to express my sincere gratitude for the continued 
efforts of LandSAR to support the search and 
rescue sector in New Zealand.

The commitment and value LandSAR volunteers have 
brought to the Police search and rescue response over 
the last 12 months has again been outstanding. As well 
as the countless hours spent training and preparing, we 
have seen over 3,000 LandSAR volunteers deployed 
to 295 Police led SAR operations around the country. 
LandSAR has helped 477 people who have become 
lost, missing, or injured, and been a part of saving 32 
lives that would otherwise have likely been lost.

Police’s mission is to be the safest country. The 
dedication of LandSAR members working 
alongside police from search teams, to incident 
management teams, to national office is an invaluable 
contribution to the safety of New Zealanders and our 
international visitors.

During the last 12 months we initiated the Police 
Search and Rescue Assessment, working closely 
with Win van der Velde and NZSAR. One of the key 
areas of feedback you provided at sessions around the 
country relates to the importance of relationships at the 

local level. Relationships are key to how successfully 
we are able to work together during incidents. This 
is something I am committed to promoting and 
addressing in recommendations from the assessment.

Thank you once again for the time you give up to 
contribute to search and rescue. I also want to 
acknowledge your respective families, partners, and 
employers who also make a sacrifice in supporting you 
to give the time you do. We look forward to growing the 
partnership we have with LandSAR over the next year.

“The commitment and value LandSAR 
volunteers have bought to the Police search 
and rescue response over the last 12 months 
has again been outstanding”

Heli Briefing
Kurt Davison

Andrew Sissons, Qsm
National Manager  
Response and Operations
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Rescue Coordination Centre 
New Zealand (RCCNZ)

Rescue Coordination Centre New Zealand 
(RCCNZ) values the relationship that we have with 
LandSAR. Although we don’t always see you in 
the field, we are together in the various NZSAR 
consultative committee meetings, the health and 
safety meetings and the various other catch ups 
and discussions during the year. In the past 12 
months we have also been part of the joint NZSAR 
SARdoynx project and SAR Guidelines project 
with you.  

I am well aware of the pressures on volunteers in 2019 
and that the work is not all about actual SAROPs but 
the training, governance, fundraising, compliance and 
other matters that needs addressing every week.  You 
have been involved in a few high profile SAROPs in the 
past 12 months. It’s been great to see an increase in 
your social media coverage in the last 12 months.  For 
us it’s not about a Cat I or a Cat II job – the public just 
see “SAR” – so we are all in this together.  

We continue to have a strong focus on health and safety. 
This will remain a priority for us so that we keep the 

rescuers safe as well. Your safety management system 
and training is designed to help you take considered 
responses to risks. We are about to work with 
helicopter providers to ensure that they are managing 
the risks when you are deploying with helicopters.  I 
strongly encourage you to maintain a focus on health 
and safety within your training and exercises. We want 
everyone to return home safely.

Thank you for the work that you do, and for your time 
and commitment. While some of you are recognised 
at the NZSAR Awards, much of what we all do is 
anonymous but very important. Please be assured 
that from Avalon, your work is valued and appreciated. 
Please call in in you are ever passing.

Thank you again for your work.

Stay safe

Mike Hill, Manager 
Rescue Coordination Centre New Zealand (RCCNZ)  
& Safety Services

Rest Stop Ashley River
the late Charlie Dawson

Mike Hill, Manager,  
Rescue Coordination Centre  

New Zealand (RCCNZ)  
& Safety Services
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Strong and Sustainable Relationships 
Stewardship and Value for Money

LandSAR’s relationships and partnerships enhance its 
reputation and influence within the national and international 
SAR sectors and the wider New Zealand society.

Well Supported and Engaged Groups  
and Specialist Teams 
Sustainability

Sufficient capacity exists within LandSAR NZ to consistently 
meet the requirements of NZSAR’s coordinating agencies.

Consistent High Performance 
Fit for Purpose 

LandSAR’s workforce has the necessary skills, knowledge and 
equipment to carry out their SAR responsibilities safely and 
competently every time.

Financial Growth & Sustainability
Membership Value

We will diversify and grow our income/funding. Working within 
our business margin targets to return value to our membership/
owners.

Strategic Goals Road Map
Strong and Sustainable Relationships
Actively maintains a positive public profile
Attracts sufficient funding to achieve a fit for 
purpose organisation.
Continually improve the effectiveness and quality of its 
services and relationships.
The board receives the necessary logistical, decision and 
developmental support required to enable it to meet its duty 
of care and governance responsibilities.

Well Supported and Engaged Groups and 
Specialist Teams
Groups and specialist teams are well governed and 
have in place appropriate policies and plans to ensure 
their sustainability and meet their statutory and 
membership obligations.
A nationwide network of well supported and engaged groups 
and specialist teams with appropriate capacity to meet the 
SAR needs of their area of operation.
Communications with and between members demonstrates a 
united and progressive organisation.
LandSAR’s safety management system is fit for purpose and 
integrated into everyday activity.

Consistent High Performance
Personnel have full access to a cost effective quality assured 
training curriculum that enables role progression through 
complimentary training pathways and blended learning 
options that delivers on required competencies.
All operational personnel have the necessary equipment and 
communication sources to meet operational and safety needs.
All operational personnel are actively engaged in a 
competency framework that describes the operational roles 
and articulates the skills and knowledge required to carry out 
those roles competently and safely
Personnel are aware of and fully comply with their 
responsibilities in regard to the safety of themselves 
and others

Financial Growth & Sustainability
Meeting an surplus target of >2% of revenue.
Achieving significant new growth.
Delivering shareholder/membership value.
Stabilise & manage the business model.

2019-2020

23LandSAR Annual Report 2018-2019



Finance Report
In January of this year the training from multiple providers was brought under the umbrella of NZ LandSAR 
Incorporated. This necessitated the creation of NZ LandSAR Training Limited as a wholly owned subsidiary of NZ 
LandSAR Incorporated. NZ LandSAR Training Limited’s application to be a charitable organization was accepted in 
June 2019 and it commenced trading on 1 July 2019. Both NZ LandSAR Incorporated and NZ LandSAR Training Ltd 
were then registered as a charitable group for reporting purposes.

The Group’s charitable purpose is to provide Search and Rescue services for the Lost, Missing and Injured throughout 
New Zealand. To further the education of the public of New Zealand in matters related to Search and Rescue. To 
provide education, training and assessment for the purposes of developing and retaining an internationally credible, 
effective and efficient Search and Rescue capability throughout New Zealand at a standard equal to or better than 
international best practice.

The Private Training Establishment (PTE) specializing in Search and Rescue, and Emergency Management training 
is being utilized to process New Zealand Qualifications Authority (NZQA) accredited training for Search and Rescue 
volunteers, and Emergency Management volunteers and personnel. In January the compilation and submission of 
student data for 2018 to the Ministry of Education in relation to SARACE and EMACE funded training was completed. 
The development of an integrated information system to collect student data and facilitate reporting is a much 
needed future investment.

The Financial Statements for 30 June 2019 within this annual report are for NZ LandSAR Incorporated with their 
new financial year end of 30 June. The Financial Statements for 30 June 2020 will be prepared using consolidated 
reporting for the two entities of NZ LandSAR Incorporated and NZ LandSAR Training Ltd. While NZ LandSAR Training 
Ltd is required to report as a Tier 3 entity under the PBE SRF-A (NFP) Public Benefit Entity Simple Format Reporting 

- Accrual (Not-For-Profit) reporting regime, both entities are required to be consolidated as a Tier 2 reporting entity 
and reported under the Public Benefit Entity International Public Sector Accounting Standards reporting regime. 

This has created an opportunity to review the existing NZ LandSAR Incorporated’s Financial Statements to see 
if improvements can be made to the presentation of those statements to better meet the needs of users such as 
volunteers and funders. Relevance and transparency are key goals in meeting those needs. 

With differing strengths of information systems, the decision was made to align both entities to use the same financial 
software with a transition date of 1 July 2019. This has enabled the creation of a brand new chart of accounts for 
both entities. This in turn has created the opportunity to align as much as possible the chart, internal management 
reporting, funding reporting, and both the Tier 3 and Tier 2 reporting, all the while maintaining compliance with those 
reporting regimes. The job costing functionality will be utilized not just for training but now also for funding reporting. 
Further functionality will be set up to be able to track and report on outputs for volunteer groups.

An associated review has been to ensure that the financial processes that underly the reporting are sound and that 
the data has integrity and can be relied upon. That there are sufficient internal controls and that potential areas for 
process improvement are identified and implemented.

Celeste Tobin, Financial Manager
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Independent Auditor’s Report 

To the Members of New Zealand Land Search and Rescue Incorporated 

Opinion We have audited the financial statements of New Zealand Land Search and Rescue Incorporated (the 
‘entity’), which comprise the statement of financial position as at 30 June 2019, and the statement of 
financial performance, statement of comprehensive revenue and expense, statement of changes in net 
assets/equity and statement of cash flows for the 15 months then ended, and notes to the financial 
statements, including a summary of significant accounting policies. 

In our opinion, the accompanying financial statements, on pages 26 to 35, present fairly, in all material 
respects, the financial position of the entity as at 30 June 2019, and its financial performance and cash flows 
for the 15 months then ended in accordance with Public Benefit Entity Standards Reduced Disclosure Regime. 

Basis for opinion We conducted our audit in accordance with International Standards on Auditing (‘ISAs’) and International 
Standards on Auditing (New Zealand) (‘ISAs (NZ)’). Our responsibilities under those standards are further 
described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 

We are independent of the entity in accordance with Professional and Ethical Standard 1 (Revised) Code of 
Ethics for Assurance Practitioners issued by the New Zealand Auditing and Assurance Standards Board and 
the International Ethics Standards Board for Accountants’ Code of Ethics for Professional Accountants, and 
we have fulfilled our other ethical responsibilities in accordance with these requirements. 

Other than in our capacity as auditor, we have no relationship with or interests in the entity, except that 
partners and employees of our firm deal with the entity on normal terms within the ordinary course of 
trading activities of the business of the entity. 

Other information 

 

 

The Board of Director’s (‘The Board’) is responsible on behalf of the entity for the other information. The 
other information comprises the information in the Annual Report that accompanies the financial statements 
and the audit report. 

Our opinion on the financial statements does not cover the other information and we do not express any 
form of assurance conclusion thereon. 

Our responsibility is to read the other information obtained prior to the date of our audit report, and consider 
whether it is materially inconsistent with the financial statements or our knowledge obtained in the audit or 
otherwise appears to be materially misstated. If so, we are required to report that fact. We have nothing to 
report in this regard. 

Board of Director’s 
responsibilities for the 
financial statements  

The Board is responsible on behalf of the entity for the preparation and fair presentation of the financial 
statements in accordance with Public Benefit Entity Standards Reduced Disclosure Regime, and for such 
internal control as the Board determines is necessary to enable the preparation of financial statements that 
are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the Board is responsible for assessing the entity’s ability to continue 
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern 
basis of accounting unless the Board either intends to liquidate the entity or to cease operations, or has no 
realistic alternative but to do so. 

Auditor’s 
responsibilities for the 
audit of the financial 
statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with ISAs and ISAs (NZ) will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
financial statements. 

A further description of our responsibilities for the audit of the financial statements is located on the External 
Reporting Board’s website at:  

https://www.xrb.govt.nz/standards-for-assurance-practitioners/auditors-responsibilities/audit-report-8 

This description forms part of our auditor’s report. 

Restriction on use 

 

This report is made solely to the Board. Our audit has been undertaken so that we might state to the Board 
those matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest 
extent permitted by law, we do not accept or assume responsibility to anyone other than the Board as a 
body, for our audit work, for this report, or for the opinions we have formed. 

 
 
 
 

Deloitte Limited 
Christchurch, New Zealand 
14th October 2019 25LandSAR Annual Report 2018-2019
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Quotes from Friends of Search And Rescue Test and 
Learn Campaign, August 2019, run by Talk Creative

Search and Rescue 
awesomeness.

They save lives.

Bloody 
awesome!

Volunteers who 
save lives.

A fantastic and selfless job based on volunteers 
who take time out of being with their family and 
friends to help, search and rescue.

Help bring 
people back to 
their families.



landsar.org.nz

We are Search and Rescue – everywhere for everyone


